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ABSTRACT

This study was aimed to investisated to working stress of the operational-
level officer." A total of 199 participants were' sampling from personnel .working at
Chiangmai Rajabhat University and 18 stakeholders were participated in this study.
Questionnaires, focus group discussion and in'— dept interview were used as tools for
data collecting. Data were analyzed by descriptive ‘statistics, correlation coefficientc
and content analysis. - The results.indicated-that working stress was moderate (2.54 +
0.83). age had a relationship at the 0.05 significant levels (r-= 0.170, p-value = 0.016).
The public has made policy recommendations to address good governance process,
healthpromotion project, contributions in-working, . work ‘motivation "and self

development.





