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Chiang Mai Educational Service Area 2 viewed by the Teachers.
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¢ Dr.Thepprawin Chanraeng L.femte.
ABSTRACT

The purposes of this research were to study and co mpe.-e the opinion of the teachers
about the characteristics of the internal supervision adminicvaw <, and to study the problems and
suggestions of the teachers about the characteristics of the 1.ternal supervision administrators in
Chiang Mai Educational Service Area 2. The sam,le wus 215 teachers. Gathering of data was by
questionnaire. Analyzing of data was by fequoney, percentage, arithmetic mean, standard

deviation, one-way ANOVA and S-Me*hoa o Scheffe. The results of this research were as

follows :-

L. Most of the saw vle of teachers arc female, 41-50 years old, have bachelor

degrees, and have work exr.ct. nce of 16 years or more.

2. The teachers in Chiang Mai Educational Service Area 2 agreed that the
desirable characte.'st.cs ~f the internal supervision administrators should be promoting the team

working, honesty, ~acouraging promotion, appropriate, clean, and mild dressing.

3. The opinions of the teachers about the characteristics of the internal
supervision administrators who have a different experience amount of differed by .05 about
supervision principles knowledge, ability in supervision process, knowledge of the national

educational plan, educational development plan, operation plan, teaching plan, knowledge and




ability in research and research implementation, knowledge and ability in meeting procedure,
educational training and seminar, knowledge and ability in academic affairs, knowledge and
ability in leading the organization to the goals, promoting the team, belief in school evaluation
planning, interest in new evaluation techniques, able to teach the evaluation instruments, interest

in evaluation, studying the evaluation research results continuously, and utilisation of the research

results.

4. The opinions of the teachers about the characteristics of 1. = i mal
supervision administrators who have a different education level differed .05 about super\ision
principles knowledge, ability in the supervision process, knowledge of national p'an, 'z wledge

of educational development plan, knowledge of operation plan, knov ledge ot teaching plan,

ability of counseling for teachers, putting teachers in the right jobs, and flexicility

5. The opinions of the teachers about problems of the internal supervision
administrators were the administrators lack of supervision co.tinuoiriy, lack of human
relationship, bias, lack of ethics and morals, lack of harn »ess, inappropriate dress, lack of

leadership and evaluation knowledge.

6. The suggestions of the teachers abo.* the internal supervision administrators
were the administrators ought to develop (“emsctves in academic knowledge and interest, ought
to develop the human relationships, be frien lly, \.2ve morals, transparency, a sense of politeness

justice, appropriate dress and ability ir evalu.ion and research.
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