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ABSTRACT

The objectives were to 1) study the state and problems in the management of
educational quality in remote school administrations 2) to determine a model of quality education
in the management of remote schools . The researcher used a mixed research (Mixed
Methodology Research) for data collection and analysis of both a quantitative and qualitative
study in Omkoi District, Chiang Mai Province and Sobineoi District, Mae Hong Son province. As
a case study,the population of this research was co1.nposed of experts in education, 4 directors, 9
people from the office of Educational Service Area, 9 directors from the monitoring and
evaluation of education office in Educational Service Area .There were 709 school’s chief of
academic institutions with a total population of 1,440 people. The tools used for data collection,
included a record studies document from, in-depth interviews, observations, and inquiries were
recorded. A discussion group were formed and a record of the meeting was taken . The data
were analyzed by content analysis and synthesis. A description of the results of the study are as
follows.

1. Concerning the state and problems in the management of the quality of remote
schools,it was found that academic achicvement is below the standard. The curriculum does not
meet the Icarning plan. There is a shortage of learning matcrials, a lack of supervision, a lack of
funding, budget issues, some unfavorable rcgulatory development was responsible for financial /

accounting and parcel. Also, there was no clear understanding of the individual, personnel



changed often, a lack of teachers who graduated with a bachelor's degree in math, science,
English language. Thailand Event result teacher training is too time consuming to manage
learning in the classroom. There was a lack of opportunity and advancement of professional
teachers, a high student dropout and problems of communication.

2. Concerning the model of the quality education in the administration of the remote
school, there is SPECIFIC Model with annotations as S = Special quality management education
of should have cxclusive, P = Plan is planned annual operating together, E = Empowerment
enhancing morale and welfare, C = Cost of investment structure is formed to fit the space, T =
Instructional Package made learning packages ready, F = Fit with management with a philosophy

of sufficiency economy and I = Insurance to guarantee the stability of the work and C = Calendar

to works in accordance with the context.
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